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ANNUAL SOCIETY REPORT 

Society Report for:            Saint Louis_____________________________________________                  

Leader(s): ______Kate Lovelady and James Croft_____________________________________

President(s): _____Carole Beere________________________________ _____    ___________

Administrative Director/Office Contact: ______Nancy Jelinek____________________________

Please provide brief updates on the following areas of your Society that occurred or 
developed in 2018:

Ethical Action
Black Lives Matter Vigils: The vigils occur every second Sunday after platform. On 
average, 25 – 30 members, friends, and visitors vigil each month outside the Ethical 
Society. Many people – from Missouri, Illinois, and travelers from other states – come to 
the Ethical Society specifically to participate in the vigils.  After the Stockley verdict we 
had a vigil with over 100 people.

Concordance Academy Teams: The Ethical Society has two teams, each of which is 
committed to supporting, for a year, one individual returning to society from prison. This 
support can take many forms, including but not limited to: becoming a friend and 
confidante, offering advice and assistance (clothes, furniture/household supplies, 
monetary, etc.), communicating with the partner once a week at minimum, and meeting in 
person once a month.

Ethics in Action Award: Each year we recognize an individual or group in the St. Louis 
community that has provided courageous and dedicated service to maintaining the rights 
and dignity of their fellow human beings in some aspect of life – religious, social, political, 
economic, medical, educational, ecological, recreational, or artistic. This year’s award was 
given to Cecilia Nadal of Gitana Productions, which seeks to provide global healing 
through music, dance, and drama in the St. Louis community. The company provides a 
rarely seen diversity of international and local artists on stage using varied forms of artistic 
expression representing traditional and innovative impulses.
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Highway Clean-up: The Ethical Society clean-up team is part of the Missouri Department 
of Transportation’s Adopt-a-Highway program. The team volunteered four times in the 
past year and removed 33 bags of trash. 

International Institute: We are regular participants in the International Institute’s 
“Thursday Community Luncheons,” where a group of our members take food and have 
lunch with people who are new to our country. These events help new people become 
more familiar with Americans.

Split Collections:  This year we had 15 split collections on Sunday morning, raising close to 
$3,000 to support 15 local organizations, including, for example, Concordance Academy, 
Gateway STEM High School, and Missourians for Single Payer. 

Uganda Humanist Schools Trust: The Trust promotes education and encourages the 
development of ethical values in Uganda by providing scholarships to students, primarily 
girls, in humanist secondary schools.  Additional funds meet general needs of the schools 
and students. Sufficient funds were raised from our members this year to support an 
additional sixteen scholarships, so that we now support eighteen full-board scholarships 
for girls at each of the two humanist secondary schools.  In addition, our donations meet 
other school needs and provide female students with feminine pads.

Ethical Education (children ages 2-13) & Youth of Ethical Societies (teens 
ages 14-18) & Future of Ethical Societies (young adults ages 18-35)

On Sunday morning, we serve an average of 56 students in four different age groups: the 
nursery school serves an average of 5 preschoolers; the elementary program serves an 
average of 23 children in grades K-6; the Coming of Age group serves an average of 9 
seventh and eighth graders; and the Youth Group, which serves ninth through twelfth 
graders, has an average attendance of 19. 

Each week our nursery school through sixth graders attend the initial portions of the 
Sunday Platform. They remain for the welcome, which is followed by one individual 
student, generally a student in grades 2-4, coming onto the stage and reading SEEK’s core 
values aloud for everyone in the auditorium. It is most impressive to see the poise of these 
youngsters. The core values are followed by a musical number, after which the children are 
dismissed for their classes. About six times a year, the Coming of Age and Youth Group 
members stay for the entire Platform. 

Age appropriate activities that reflect our ethical values and often deal with current topics 
are planned for each group. At the end of the year, each member of the Coming of Age 
group writes and delivers a speech at Platform. A seventh grade student often serves as 
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emcee, and the entire Coming of Age group typically prepares a musical or other 
performance pieces for the Platform.

This year, the Board created a SEEK Council whose mission is to “guide and support the 
SEEK director and staff in implementing the vision and mission of SEEK.” The Council 
reports directly to the Board, meets monthly, and includes five parents, the SEEK 
Director, and the Outreach Director.  Though they have been meeting for less than a year, 
they have been very effective. Among their accomplishments is a series called Parent Talk 
which are monthly presentations/discussions on topics of interest to parents; examples 
from this year include sibling grief, emotional regulation, gender identity, and important 
rituals within families.

We also have a Young Ethicals group, which provides a wide variety of activities for 18 to 
40 year-old members and non-members. Their goal is to have at least one event – social or 
service oriented – each month. This year they have hosted happy hours, board game 
nights, and a First Sunday Lunch following Platform. They have gone together to Grant’s 
Farm, the symphony, Shakespeare in the Park, and the Art Museum. The group is 
organized by two members.

Communications
We have had an outstanding year in regards to communication. Among other 
accomplishments, we launched a new website, hired a social media manager, and started a 
series of public lectures. The first two lectures, given by Leader James Croft, brought 
hundreds of people to the Society and garnered significant social media and press interest. 
Our social media manager has grown our online presence on Facebook, Twitter, and 
Instagram. All are attracting more viewers. Our presence in the press has grown this year 
with a mention in the press nearly every month, sometimes multiple mentions in a month. 
Particular highlights include mentions in The Washington Post and USA Today, as well as 
the hugely popular online portal The Daily Beast. We continue to reach our members 
through a weekly email blast that gives the schedule for the week along with other bits of 
information of interest to our members. We also have a monthly newsletter distributed via 
email and sent in hard copy to members who do not use email. The monthly newsletter is 
also sent electronically to prospective members.

    
Finances

The Society’s finances are very healthy and our investments continue to grow. Each 
spring, the Board reviews the next year’s budget that is prepared by the executive Leader. 
After the Board approves the budget, it is considered by the membership at our Annual 
Meeting. Significant deviations from the budget, which would be caused by unanticipated 
expenditures, must be approved by the Board. This year, it appears that expenses will be 
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somewhat below the budgeted amount. 

For the 2017-18 year, 244 of the 287 pledging units committed to a total of $312,627 in 
pledges. Of the 43 who did not pledge, 20 were granted elderly waivers and 7 were granted 
hardship waivers, leaving a total of 16 who should have pledged and did not. The Ministry 
Team is working with those individuals to determine their intentions regarding Society 
membership.

   
Membership

We have a strong commitment to increasing and diversifying our membership. This is 
reflected in the goals shared later in this document. We have been successfully increasing 
our membership. We had 35 new members join this year, a 35% increase over the 
previous year, when 26 members joined. Our total membership has also increased, from 
360 to 375, a net gain of 15 members. This means we lost 20 members during the year, 
with the most common reasons being death or relocation to another city. 

Demographically, the Society’s membership is getting younger, one of the Board’s 
diversity goals. However, we are still not satisfied with the racial or ethnical diversity of 
our membership. The Society is working to address the diversity challenge through 
outreach and programming. 

Platform attendance has continued to be robust, with a median attendance of 173 
including the summer months when attendance is lower. We are seeing an increase in the 
number of visitors and returning visitors at Platform, and we expect that at least some of 
the visitors will become members.

New Developments
This year, we created a Diversity and Inclusion Committee, which is described below 
under Board Goal #1 for 2017-18.

Also this year, a team of nine Society members created an Evolution Exhibit, a lasting 
display to inform about and inspire conversations on the universe, life, humanity, culture, 
and diversity, and thereby to further the Society’s Core Values and Statement of Purpose. 
The exhibit, which took about 10 months to develop, fills three display cases and includes 
wall mounted banners and timelines.  

The SEEK Council mentioned earlier is another new initiative for this year. 
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Goals for 2018
We have two sets of goals each year. One set is for the Board; the other is for the Ministry
Team. 

For 2017-18, the board goals were: (1) Create a committee to gather information, make 
recommendations and monitor progress on diversity and inclusion at the Society; (2) 
Establish and implement guidelines for regular communication between the Board and the 
membership; (3) Create a multi-year plan to increase revenue and legacy giving to benefit 
the Society, both short- and long-term; (4) Carry out an interim evaluation of James 
[Croft] and the two-leader model; and (5) Determine how to manage the programs and 
staff of the Ethical Society during Kate’s sabbatical leave and subsequent vacation. We 
have achieved Board goals 1, 2, 4, and 5. We are still finalizing #3. 

The Ministry Goals for 2017-18 were: (1) Increase member involvement in the life of the 
Ethical Society in order to foster connectedness and growth; (2) Increase the Ethical 
Society’s visibility in the wider (Greater St. Louis and beyond) community; (3) Grow 
SEEK in enrollment and satisfaction; (4) Increase racial/ethnic diversity of the Ethical 
Society membership to more closely reflect the diversity of the general population of the 
Saint Louis region; and (5) Make the Ethical Society building and programs fully accessible 
for adults and children with disabilities. The Board monitors progress on the Ministry 
Goals at our mid-year retreat and again at the end of the year. Good progress has been 
made on all of the Ministry Goals, but we recognize that some are multi-year goals and 
will be continue in 2018-19.


