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ANNUAL SOCIETY REPORT  
 
Society Report for __Washington Ethical Society_____________ 
 
 
Leader(s): ___Amanda Poppei____, __________________________________  
 
 
President(s): __Rachel Alexander___, __________________________________ 
 
 
Administrative Director/Office Contact: __Tom Hutton_________ 

 
Please provide brief updates on the following areas of your Society that occurred or 
developed in 2017: 
 
Ethical Action: 

● Climate: Our Earth Ethics Team continues to work in partnership with other 
congregations and the DC-area Interfaith Power and Light group, offering films 
and other educational events. They have also worked with our SEEK program 
(Sunday Ethical Education for Kids) to create stream clean-up Sundays, caring for 
the creek near our building.   

● Racial Justice: The major work here has been concentrated within the society, with 
the creation of two teams tasked with moving forward our commitment to 
anti-racism, anti-oppression, and multicultural work (ARAOMC, for short). One 
team is creating an assessment of our society’s engagement with the work, using 
survey methods and also small group conversations. Another is performing an 
audit of our practices and policies, looking at everything from our constitution to 
our hiring policies to our Sunday speakers, from an anti-oppression lens. Both 
teams will offer a report in November 2018, along with recommendations for next 
steps.  

● Economic Justice: This has not been a focus area for us, although we have been 
working to increase conversation at the society about money, including several 
platforms in 2017 that talked about capitalism, money, and economic inequality.  

● Development and Peace: This has not been a focus area for us.  
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● Other: We continue our work with the Washington Interfaith Network and 
Sanctuary DMV; both organizations work to support welcoming and just 
immigration policies, among other priorities. We also continue our relationship 
with our sister community in El Salvador, sending a delegation each summer and 
supporting their water project, which will bring clean water directly to the village 
for the first time.  

 
Ethical Education (children ages 2-13) & Youth of Ethical Societies (teens ages 14-18) & 

Future of Ethical Societies (young adults ages 18-35): This year is the first year in several 
without growth in our SEEK program, although we continue to see changing 
demographics with significantly more young adults in the society. Our SEEK program has 
continued using our monthly themes as a basis for their lessons. We ran a Coming of Age 
program this year with six participants. Several of our teens enjoyed the YES conference 
this year in NYC. In 2018 we welcomed on staff a SEEK Assistant to support the 
Director of Lifelong Learning in her work.  

 
Communications: We continue to use our website, Facebook, and Twitter--along with 

emails--as our main outreach tools. This December, we held a digital outreach campaign 
which raised enough money to significantly upgrade our livestreaming system. WES 
platforms can be watched from Opening Words through Musical Response (including the 
platform address) through our Facebook page and our website. 

   
 Finances: Our great financial success in recent years is the paydown of our 

mortgage--once over $1.7million--to under $800,000, with an additional paydown of up to 
$200,000 expected in 2019. We have also started for the first time an endowment, called the 
Vision Fund, and invested the first $30,500 received in bequests in that fund.  
   
    Membership: Our membership has grown again this year, although we did not see the 
same attendance growth that we have in previous years. We have been concentrating on 
building connections with existing and new members, through a rework of our Path to 
Membership program and a renewed emphasis on small groups.  
 
 New Developments:  
 
 
    Goals for 2018: Our Focus Goals, created in February 2018 by a meeting of Board, staff, 
and lay leaders, and running for 12 months, are:  
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Increase awareness of the financial resources required to sustain and grow WES, 
empowering members to act as dedicated custodians of WES’ future, as measured by an 
increase in pledges and financial contributions. 
 
Dedicate the time and resources required for WES to become an increasingly anti-racist, 
anti-oppressive, multicultural, inclusive congregation, in alignment with the results of the 
multicultural, anti-racism assessment and plan developed through the 2017-2018 focus goal. 
 
Enhance engagement initiatives to inform and connect all WES members, feeding their 
spirits and sparking their connections  to the community under the direction of a new, 
dedicated membership coordinator. 


